
 

 

VIGIL MECHANISM 

 

The Company has in place a Whistleblower Policy (‘the Policy’) which aims to set up a 

mechanism that enables employees to report about potentially illegal and/or 

unacceptable practices. It seeks to enable employees to report such practices without 

fear of victimisation and reprisal. The Policy aims to administer good governance 

practices in the Company and to ensure that serious concerns are properly raised and 

addressed. 

 

The purpose of the Whistleblower Policy is to enable a person who observes an 

unethical practice (whether or not a violation of law) to approach an Audit Committee 

without necessarily informing his/her supervisors and without revealing his/her identity, 

if he/she chooses to do so. The Policy governs reporting and investigation of allegations 

of suspected improper activities. 

 

Employees of the Company are encouraged to use guidance provided in the Policy for 

reporting all allegations of suspected improper activities. In all instances, the Company 

retains the prerogative to determine when circumstances warrant an investigation and, in 

conformity with the Policy and applicable laws and regulations, the appropriate 

investigative process is employed. 

 


